Western 

WASHINGTON UNIVERSITY 

REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date; 9/13/13 


Interviewer: Laura Eckert 


RFA #13-36 


Person(s) Requesting Assistance: 


Contact Numbers (telephone, e-mail, etc.) 



Status of Personfsl Interviewed (title, position, student status, etc.1: WWU 


Requested Assistance Pertaining To (name, position, policy, project, etc.) 
returning as WWU employee 


To the best of your knowledge, please fill out the following: 


Interviewee Status: 
Concern Regarding: 


MaleD Female □ Administrator □ Faculty □ 
MaleD Female □ Administrator □ Faculty □ 


Staff 0 Student □ 
Staff 0 Student □ 


Category: (Please check at least one) 


□ Age 

□ Color 

□ Creed 

□ Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ Retaliation 

□ Sex/Gender 

□ Sexual Harassment 

□ Sexual Orientation 

□ Employment 

□ Genetic 

□ Gender Identity or Expression 



Information 


Time Line 

Date 

Item 

Comments 

9/13/13 

LE tie W| thm| 

Work has been improving; trained as a shop steward; enjoying her job. 

Generally feeling hopeful an^eople working together; keeping communication 
open witl^H. 

Earlier thi^eejaUjecame pretty clear they intend to brin^H|m[||^| 
back as aHHH^|. At a union meeting, union folks confirme^T^as 
coming bac^n^efnilmost 2 years ago. He’d been put on a 2 year layoff list 
and the new contract makes that 3 years, so they would have had to use 
temps for a year and three months, which isn’t practicalhad hoped the 
position would open internally and she could apply. 

callec^^| and asked if she'd heard they are bringing back. 

IHj emailec^H^m on Wednesda^xpressing concern tha^^^j 
was coming bac^mcHisKing to discus^^H wrote back saying he expe^^ 
concemsjA/ilhalMo the shop beforeHHmjetums, and can talk withHH 
responded that sn^incl^^^Bwant to meet withBl 
prior to^^^Jreturning and are available ormiaay or Monday.^^called 
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and asked what she wanted to talk about to see if HR or the union should be 
there. 

^^Hvants to know how they can bring back a person who was not officially 
disciplined for complaints. She said she will be very uncomfortable working in 
the shop with him. 

9/13/13 

LE t/c with Doug 
Adelstein 

Two or 3 weeks ago a^j^H position opened, requiring them to 
contactthemost senio^ersormnne layoff list with the skills/abilities. That 
was^^^J He had a few days to decide, and then accepted. 

Wher^^^H left before, he did not successfully end trial service. They made 
it a conaitiornhat if he ever were to return, it would be a last chance 
agreement, which he wa^hown but did not have to sign at the time he left. 

The agreement said iHHQ came back he would have to sign it and if there 
was anyissueiLwoulcneacnc^mmediate termination without union grievance 
options. signed this on Tuesday and^J set forth clear expectations. 

He start October 1. The fact of the agreement is private personnel information 
that can't be shared with co-workers. 

Laura requested that at 9am on^^H first morning back, his first 
assignment be to come to EOO tMall^bout appropriate behavior, more 
training and no retaliation. 

9/13/13 


expressecUoncern about the work environment returning to what it 
wa^lke when^^^| was here. 

9/1613 

Sue 

Discussed new guidance re: retaliation. EO will talk with leadership 

about no tolerance for harassing behavior and right to be free o^^^ 
retaliation. 

9/16/13 

Sue t/c Chyerl 

Discussed options, decided Sue meet with ^(leadership 

9/16/13 

Sue 

Sue to 

9/16/13 

LE t 

Lm, want to schedule time to meet... 

9/16/13 


Stopped by EOO, had to go, LE called on cell phone,does not want 
any specifics related to him discussed with leadership^^conveyed that EO is 
addressing this holistically. 

9/16/13 

LEt/c^H 

Lm, pis call 

9/19/13 

Bit/cto 

LE 

jpgEj talked to^fin her capacity as a leader of | 

Counci^le expressec^oncem there is “nothing we carulo^^^wiinollo^ip 
withH^U afterHH first day back and after his first week back. Laura 
share^naTevery^^^teKincMhi^ssue seriously and that Sue and Laura will 
be meeting witf^^^^|an^^|. 

9/19/13 

LEt/ctc^H 

^ui^etH|H know that EO will be meeting with|^H|| andHH. 

salcHnat sMar^o good. Laura said she wiiraTeclun agaimHne 
Xesnt hear from 

9/19/13 

LEtc^^J 

Lm, pis call 

f is coming back, EO talking tc^( leadership and will also talk withj his 
first morning back. We want to hear if any issues. 

9/20/13 

| t/c to LE 

LE out today 

9/23/13 

LE t/c toH 

Lm, pis call and want to make appt to see me next Th/Fri 

9/23/13 

1 t/c to LE 

Lm, LE in mtg 
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9/23 


Discussedreturning, what is appropriate behavior, definition of 
retaliation, examples of retaliation. 

9/23 

LE t/c H 

m went in to work last Friday and listened “It was ok.” 

As a result of mtg, most of crew did not want to talk up in that forum. | spoke 
up and said as a result of all this stuff, we all had t^^^training session for 
mgmt. styles or something, are you going to make^^^f do sensitivity 
classes like we did. [Sue and LKL did it] 

They said we are not at liberty to tell you what^^^f has/will do but need 
you to trust we are managing the situation. Neec^oi^o speak up if see or 
hear anything that is not ok. 

m said if we do speak up then we are going to be whiners or complainers? 
They said we want you to have safe climate. We want to hear from you. 

approachecf and told him to keei^iis opinions to himself. This 
wa^ate^riday morning. That was only topic Jspoke up about. 

When she is back for a few days, she will meet with me and let me know how 
things are going. 

9/26 

LE t/c to 

How’s it going? Can you call and then come by late next week to let me know 
how it's going? Sure, he will do that, [helping a maintenance mechanic with a 
bulletin board so can’t talk much] will call/stop by next week 

9/27 

t/cfrom^H 

Left message, can he come by after lunch? 

9/27 

LE t/c to^^| 

Set mtg for 12:30 today 

9/27 

LE mt^^| 

General conversation about giving someone another chance, Western values 
him and is not going to tolerate a return to bad climate. 



Sue callec^^^|, who repeated he was feeling better about his concerns. 

10/2/2013 

Sue mtg 

See memo to file re: content of meeting. 
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